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Service on NASA Advisory 
Committees 

Appo ntment as Specia Government 
Emp oyee (SGE) 

Def ned at 18 U.S.C. 202(a) 
Anyone who s reta ned, designated, 
appo nted, or emp oyed to perform 
temporary dut es, w th or w thout 
compensat on, for a per od not to exceed 
130 days out of any 365 days 

Includes advisory comm ttees 
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SGE Ethics Rules 

Eth cs Pr ncip es: 
Pub c service s a pub c trust 

May not have conf ng f nancia nterests 

May not mproper y use nonpub nformat on 

Avo d even the appearance of mpropr ety 

Status as SGE 
Equ ent to be ng an nsider 

Sub ect to civi service eth cs ru es 

Sub ect to post-emp oyment restr ons 
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Representational Conflicts 
18 U.S.C 203 & 205 

Proh ts representat ona act vit es before the 
Government 
App es to SGEs on f: 

Matter nvo ves part es (e.g., contracts) 
SGE was persona y and substant nvo ved 
the part ar matter as part of Government 
service, or 
SGE served more than 60 days n the previous 
365, and matter s pend ng before the same 
agency 



 ibi i l i icul in 
i l

il i l i
 l i i lifi
 i i ll ially 
 i icul i ich 
 l i

i l i l i
 i icul ill i

i l i

Financial Conflicts 
18 U.S.C. 208 

Proh ts nvo vement n a part ar matter 
wh ch the SGE, emp oyer, or spouse or 
dependent ch d has a f nancia nterest: 

An emp oyee s d squa ed 
from part cipat ng persona y and substant
n any part ar matter n wh
the emp oyee, or anyone whose nterests are 
mputed to the emp oyee, has a f nancia nterest, 
f the part ar matter w have a d rect and 
pred ctab e effect on that nterest. 
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Post-Employment Restrictions 
18 U.S.C. 207 

Permanent y proh ts a former emp oyee 
from making, w th ntent to nf uence, any 
commun cat on to the Un ted States, 
on beha f of any other person 
n connect on w th a part ar matter n wh
the Un ted States s a party or has a 
substant nterest, 
f the emp oyee was persona y and 
substant nvo ved n the matter. 
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Standards of Conduct 

ft Ru es 
Anyth ng having monetary va ue 
Proh ted Sources 
Off cia Posit on 

Except ons 
Outside business act vit es 
Persona re at onsh ps 
$20 $50 ru
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NASA Eth cs Off cia

chae C. Who ey, Genera Counse
Designated Agency Eth cs Off cia

John G. Mann x, Deputy Genera Counse
Deputy Eth cs Off cia

R. Andrew Fa con, GG Sen or Attorney 
Deputy Eth cs Off cia

(202) 358-2082, rfa con@hq.nasa.gov 

NASA Center Ch ef Counse
Deputy Eth cs Off cia


